WORKFORCE DISABILITY

EQUALITY STANDARD

The Workforce Disability Equality Standard (WDES) is a set of ten specific measures (Metrics)

NHS
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that enable NHS organisations to compare the experiences of Disabled and non-disabled staff.

East London Foundation Trust will use the Metrics data and local data to develop an action
plan that will enable us to demonstrate progress against the indicators of disability equality.

Direction of Travel

Improvement Deterioration

f

compared to non-disabled staff being appointed
from shortlisting across all posts.
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Shortlisted
373 disabled staff
4,811 non-disabled staff

Relative likelihood of non-disabled staff
\_

Appointed
77 disabled
1,083 non-disabled

being appointed from shortlisting
compared to Disabled staff. This gap in
likelihood has narrowed from 2020 to 2021.
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staff compared to non-disabled staff entering the
formal capability process.
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Total staff in
workforce

Staff entering formal
capability process

383 disabled staff (6.1%) 1 disabled staff
5,170 non-disabled staff 4 non-disabled staff

Relative likelihood of Disabled staff
entering the formal capability process
compared to Non-Disabled staff. The gap in |
ikelihood has broadened from 2020 to 2021.
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Board members — total disabled and non—disabled board members of which voting and non-voting h
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areer progression —
% of disabled staff u O []
compared to non-disabled O
staff believing that the y
Trust provides equal of disabled staff said
opportunities for career their employer had made
progression or promation. adequate adjustment(s)
77% disabled staff 829 ] to enable them to carry
82% non-disabled staff out their work.
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felt pressure from their satisfied with the
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The staff engagement -
score for Disabled ‘m (n) ‘w ‘w (n) (n) (n) “ 7.7 Disabled =
staff, compared to O OO0 OO O O C
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engagement score for
the organisation.
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*Data lifted from the 2020 Staff Survey results



