Policy in a Nutshell (March 2026)

All Trust wide policies are available on the ELFT intranet, 
https://www.elft.nhs.uk/intranet/teams-support-me/governance-and-risk-management/policy-management/trust-policies
As a polite reminder please do not search for policies on the internet as not all policies are published externally, and you may not find what you are looking for! 

The following policies were ratified or extended recently by the Quality Committee.

The Guideline for Managing Intoxication on In-Patient Wards has been developed to support inpatient clinical staff in the recognition, assessment, and immediate management of individuals presenting with acute intoxication from alcohol and illicit substances. This includes New Psychoactive Substances (NPS), previously referred to as “legal highs,” as well as cannabinoids, including cannabidiol (CBD).
The purpose of this policy is to provide clinicians and ward-based staff with practical, evidence-informed guidance to ensure the safe assessment, monitoring, stabilisation, and timely escalation of care for patients with suspected or confirmed substance intoxication within inpatient mental health settings. The guideline is intended to enhance patient safety and promote a consistent clinical response. It does not replace established withdrawal management pathways.
The guideline has been updated to reflect current best practice. Key changes include the incorporation of updated national guidance (NEWS2), the inclusion and clarification of the ABCDE assessment approach for clinical evaluation, and the addition of naloxone within the recommended medication guidance.
https://www.elft.nhs.uk/sites/default/files/202603/Guidelines%20for%20Managing%20Intoxication%20on%20Inpatient%20Wards%203.0.docx 


The Sections 135 and 136 Place of Safety Policy is an overarching policy that sets out the legal requirements, statutory guidance and policy of the Trust in respect of required standards for local procedures in managing people who are brought to a place of safety by the police, under sections 135 and 136 of the Mental Health Act 1983.
The policy, guided by the Mental Health Act Code of Practice (section 16.31), requires jointly agreed local policies governing the use of Sections 135(1) and 136 and the operation of places of safety. In London, the Mental Health Partnership Board established shared standards between NHS Trusts, Police, and Ambulance services to support consistent procedures. The policy clarifies the legal status of individuals brought to a place of safety, defines the roles, responsibilities, and powers of Trust staff caring for them, and sets systems for monitoring the use of compulsory powers. It also requires local policies to identify suitable places of safety and guide police in selecting the most appropriate location, considering the individual’s wellbeing and the impact of the journey. Importantly, individuals should not be refused entry because they live outside the Trust’s area, and decisions about the most suitable place of safety should consider factors such as current mental health services, GP registration, residence, and the location where the person was found, in line with Chapter 16 of the Code of Practice.
The policy was reviewed as part of the scheduled review process, and no changes were required at this time.
https://www.elft.nhs.uk/intranet/documents/place-safety-policy 


The Ventilation Safety Policy is a new policy that sets out how the Trust manages its ventilation systems to ensure safe and healthy conditions for staff, patients, service users, and visitors. Its purpose is to make sure ventilation systems, infrastructure, and related equipment are operated, maintained, and monitored in line with legal requirements and Department of Health guidance (HTM 03‑01 Parts A and B).
The policy defines the responsibilities of the Trust, employees, and contractors under the Health and Safety at Work Act 1974, ensuring everyone involved understands their role in maintaining safe, compliant, and effective ventilation across all Trust sites.
https://www.elft.nhs.uk/sites/default/files/2026-03/ventilation_safety_policy_1.1.docx 


The Nutrition Policy sets consistent standards for identifying, assessing, and managing service users’ nutrition and hydration needs across ELFT. It ensures compliance with national regulations and guidance, supports routine screening and individualised care planning, and outlines processes for monitoring risk and accessing specialist input. 
The policy also covers safe food provision, appropriate use of supplements, and the management of conditions such as malnutrition, obesity, diabetes, and eating disorders.
The policy has been updated to include hydration standards and align with current NICE and NHS England food and drink guidance. Screening, assessment, care planning, monitoring, and escalation processes have been strengthened, with new sections on medication‑related nutrition risks, obesity, diabetes, hydration monitoring, and artificial nutrition. Governance, training, incident reporting, and discharge documentation have been clarified, and updates reflect feedback from senior nursing leaders and learning from a PSII on obesity recognition and access to specialist support.
https://www.elft.nhs.uk/sites/default/files/202311/Nutrition%20Policy%201.0%20%281%29.docx 





Additional Updates

The Infection Prevention and Control Policy Manual ratified via Chairs action on 5th March 2026 by the Chief Nurse. The policy has been revised to align with current national guidance (including updates on CPE, MPOX, and scabies treatment), alongside changes to the Occupational Health provider and clinical waste management procedures. This has been updated on the internet and intranet.

The following are policies that were made redundant this month:
	Name of Policy
	Rationale for being made redundant

	Antenatal Sickle Cell and Thalassaemia Screening Operational Policy
	This has been retired as the Antenatal Sickle Cell and Thalassaemia Screening pathway has now transferred back to the Royal London Hospital in-house team. This pathway is therefore no longer managed by ELFT. 


	Dignity at Work Policy and Procedure

	
Replaced by the Resolution policy

	Grievance Policy & Procedure

	




