
ELFT Anti-Racism 
Charter

FIND OUT
more about our 
anti-racism plan

1. Acknowledge
Acknowledge racism 
as real, systemic, 
harmful, and recognise 
the impact it can have 
on people’s health, 
wellbeing, opportunities, 
experiences, and trust in 
services.

2. Act
Take meaningful action to 
embed anti-racist practice 
across our workforce, 
services, leadership, 
governance, and decision-
making processes.

3. Be Accountable
Promote transparency, 
measurable improvement, 
and organisational 
accountability through 
reporting, governance,
and continuous learning.

4. Collaborate
Work in partnership 
with staff networks, 
service users, carers, 
communities, and 
partner organisations to 
ensure lived experience 
informs improvement 
and change.

5. Sustain Change
Support long-term 
cultural change through 
leadership, training, 
quality improvement, co-
production, and ongoing 
organisational reflection 
and learning.

Racism has no place in our 
Trust. This Charter sets out 
our commitment to sustained 
action and accountability, 
creating a fair and inclusive 
organisation where everyone 
is treated with dignity, 
respect and equity.

We commit to:


